BD. 163 2Si 



DOCO^EHT BSSUME 

08 ^ 



CE 018 944 



iOTHOE , Wineg'ar, G^ary * ^ * ^ ^ 

TITLE . . Cohmod Core, Curriculum for 7ocational Education* 

Category B: Co<iperative Belationship* B-3: 
Cooperative and Work Experience. Programs* 
California >5tate [fniv*^ Fresno* 

Bureau of Occupational and Xdull; Education XI^@EW/OE)^ 
Washington^ D* C. California State Dept* of . 
-Eda<!:atdon^ Sacramento* 7ocational Education 
'lnstr»ction Services* . " . 

7& ■ . ^ 

27p*; Not availaM'e in hard copy due to print. siz$ ' 
and density*" For related documents see CE 018 
935-^971 ^ ^ ^ , ^ 

A7AXLABLS. FBOH Director^ School of Family Studies and Consumer 

Sciences^ Sa«-&^iego State^Oniversity^ San Diego^ 
' ' ' California^ 92182 



IHSTITOTION 
SPOKS AGENCr 



PUB DATE 
HOTE 



EbES PRICE # 
DESCRXPTOBS 



HP-$0*83^ Plus Postage* HC Not Available from EJ>ES^* . 
, ApprenticesGips; ^Cooperative Education; Cooperative 
* Programs; *Core Curr^cui'uk; Higher Education; 

Learning Activities; Learning Modules; performance 
Based Teacher Education; *Teacher Education 
Curriculum; *Vocati,on?il Education; work Experience' 
' Programs; (fork Study Programs , , * ^ 

ABSTRACT ' . ' ^ 

This module on cooperative and vork experience 

^ programs is one of a set of three iOn cooperative relationships and is 
part of a larger series of thirty^four modules constituting a core 
curricuHuft for use in the professional preparation of vocational 
educators in tiie areas of agricultural^ business^ hone economics^ and 
industrial education* Following the module objective and overview and 
a bibliography of suggested resource materials (readings) for the 

. * eVtire module^ four lessons are* presented: .(>) cooperative vocational 
educatlcMfr prbgra&Si (2) vork experience education, programs; (3) tfork 
study . programs; ana (4) apprenticeship programs. Each lesson. contains 
the'ob jective<ybvervieif, .a list of suggeste4 learning activities, and 
a list 0^ suggested resources (readings). Concluding the module is a 
pre/posttest ,and ans^ver key* j^he modules have been field tested 
in various educati'oQal settings, including ba^elor and masters 
degree program^, and are considered adaptable to many Instructional 
Styles And studetit efctry levels, CE 018 935-937 c6ntain working 
^ pa^rs and-^other materials used in the development of the module 
series * ) (JH) 

^ } ' - . 



* Reproduction's supplied ^by EDR^S ar^ -the best that caii ^be made * 

* ^ . ^ from the original document* * 



rM * 



UJ 



/ 



(^oinmon Core /CMrriculutn 
fo|^ VocationajL Education' 



C^OPERATj'vE ANEX^WdRI^ EXPERIENCE PROGRAMS 

— ' .; — - — 

/ Module Writer: dary Winegar, D.Ed. 



Category B: 
COOPERAT ye RELATIONSHIP 



v., 

o 



Ppject Director 
Gw^n Cooke, Ph#D* 



AssisMnt Project Director 
MaurinefVonder Griej(f,^ M#S# 

f 




Ul DGPAftTmENTOP HGALT»1 
EDUCATION 4 WELFARE 
NATIONAL (l^'iTlTUTC OF 
£OUCATrON ' 

THtl DOCOW£Nt KAI BE£N R£«^nO* 
OyCeO 6XAC1LV Al <^€C€iVtt> FftOMi 
,THE PERION 0Y» ORGANtZATtON OmOrNV 
ATING POINTIOF Vt£WOft OPlNl£>Mf . 
ITAtED 00 NOT N£C£IIAnitV Q£PR^ 
S£>4t OFFKIAL NATIONAL IN|f HUTE <f 

EOuCATiOn POV'TiOn Oft .policy I ' 



ABOUT THIS l^Dl 



CCULl 



This module is one of a series 
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education. The curriculus/can 
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or 3^ mjdiLLes^ihtended for use in the pro- 
fcnal jM.ucatprs in the vocational education ' 
bu§^ness iXnbme economics, and industrial 

Adap*^d to varidus styles of instruction 
^stud^iiits. 

li^ is recoimoended ■yt^^ ns trj£6"to r plaiiniJtg to us$ these modules review 
each category to/deteripinfe'.if/^rty modification is 'needed in the objectives 
and suggested ^^^^tivities so/^hat they conform with local institutional 
policies ajid^w-vopOTlonsi prograjoos, It is also sugges'ted that 

resources aod ac^riSrities be identified for the specific entiy-level' of 
the student to/be seared. ^' 



The ^ectivi^es l^ted are suggested. The ^use of any other activity or 

jfere^i^e which the^ instructor believes would help to *accofflplish 
-oM^tiy^ of th'at lesson is enc5uraged. The choice, of the teacher 
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onnel and community rsources^ it is suggested that aJLl site visita-^ 
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cleared throu^ the instructor. Kie ins'feructor may wish to distribute 
these tasks among the student group* and across the community with the class 
report * System being "used to disseminate the information gathered.. ^ 

2h,eae modules have been field te^teJ in- various setting. *I!ttey hav$' 
been used vitlr students uprking toward ^ bachelor's or master'? degree 
and witlj studeu;ts seeking the designated subjects credentiaj^n' Calif- * 
ornica. ^Some ^od\iles were tested through student independent study, ' ^ 
other&v-asipaH: of total class assignment, and still others ^ an alter- 
nate activily. Workshop parti-cipants examined the materlMs in terms of 
content, activities, and resources. The adaptability of this curriculum 
]is one of its strengths, . * ' * 
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^Modulgf Objective 



Upon the satisfactory conrpletloti of this laodtQ-ei the student preparing 
to become a teacher of vocational education subjects will be able to . 
analyze and sxinnnarize maJor elements of cooperative programs^* More spe- 

cificaJ-l/i^ a pe^on' completing this module will be able to: 

* 

it) Explaizi the generil diffe;rences among the varioxis cooperative 
, , • - programs* ' ' ^ , 

(2) Discuss the extent to which industries and businesses are in- 
volved In cooperative programs* 

C3) E5cplain the criteria to uae ia determining the type of coopera- 
tive program for a particltlar area or city* ^ ' * 

' ' ' ^ ' Module Overview 



The intent cjf ithis moduler is to provide a' background of the various , 
cooperative prbgrg^* In doing so, references are made to the laws 
govei^ing th^ developnient of the different programs* Trainee Quali- 
fications as Jwell as the qualifications of program coordinators and 
ins1>ructors a^re nresen^ed. The advantages of one cooperative program 
over another come evident as- the module is comoleted* 

Iir^^ssencei tnis module is^design^d to acqtiaint the student with the 
partiiPuiars of the (Jiffe^n't 'programs ; furthe^r, an appreciation may be 
'^formed for tha education concept of offering young people on-the-job 
^exposure with'rthe -voufld of work* If such- exposure comes early in a 
person*s educfd.pit)ti| a more realistic correlation between interest and 
apti^;udQ vill^lindonlitedly occur* . 

'Thfe material this* module is included in the following lessons. 

\ * (ij Cooperative Vocational Education Programs ' 

(2) ^ork'^Exp^^i^dce Education Programs 

(3) ^Work-Study Programs 

' (U) AKpr^nticeefiip Prograihs 



It is recommended that all site visitations and req^uest for 
assistance in the community; be coordinated by or cleared throu^ 
tlTfi instructor. This would avoid duplicationyOf efforts by 
students and resource personnel. 



Besource Materials go/ Completing The Activities In This Module 

California State DepaSrbinent of Industrial Relations. State Labor l^v 
and Public^ Works . San Francisco: Division of Labor Standards Enforce- 
ment, 1975* 

Law, Gordon P. Cooperative Education . Chicago:^ American Technical So-, 
ciety, 1970. . * ■ 

Meyer, Warren G., Lucy Crawford, 'and Maiy IC* Klaurens. Coordination in ' 
CobTseratjve' Vocation^ Education ^ Columbus, Ohio; Charles E. 14errillj 

State of California. . ATOrentlceshlp Information JOulde . San Pranciscot 
Divlsipn of A'oprenticeship Standards, 1976- 

State of Calffomia. California Five Year State Plan for VocatonA E^u* 
cation. Sacramento: California State Departments of^ Education, 1976. 

State of California. Group .Instruction for W3rlc Experience Education . 

Skcramento; Office of State Printing, ^ 1973- 
* . 

State qt California. Work Experience Education; A Handbook for Calif- 
ornia Secondary Schools - Developed by the California Association of 
Work Experience Educators in Cooperation with iihe California State De- 
partment of Education* Sacramento: Office of State Printing, 1976. 



K 

' ' TfPES or cooPEHATiVE prograjg' ; ■ 

Lesson 1: Cooperative Vocational Education Programs 

* 

Objective ' ' 



The student who satisfactorily coinplet^ this lesson will te able to 
stlte in writing or present orally ' procediires, standards ond regula- 
tions, and policies <i6nceming cooperative vocational education programs. 

. ' ■ ■ . ' ' ' ■^ 

Ove^rvlev / ' 

The^ntent of this lesson is to cover the varloiis aspects of the voca- 
tion^ cooperative education, (VCE) program. Standards and procedures 
as 9utlinedJ.n the California State Plan for Vocational Education are 
covered in lihe various student activities to he performed. Related in- 
formation and oir-the-joh training are reviewed in terms of teacher ;and 
coordinator credentials, work-station req,aairemeats', houi^B Week and 
year of instruction and training, and student VCE trainee contracts. Hie 
importance of close advisory consultation with local husiness and govern-- 
mental organisations is stressed* ' k 



Suggested Activities 

(l) Using the references listed, andworking in small^oups, discus 

a. What is meant'hy Cooperative Vocational Education (CVE>. - 

h. Aspects to he considered vhen determining what type of 
coop^Fati^e program is hest for' a specific school. 



c. Provisions for federal funding of CVE pro 
d* The purpose of cbftfi^ coitmdttee. 

e. *The, role of a locar employment service ,ank/other government 
manpower agencies in -planning, promoting, and -implementing ' 
a CVE program. ^ ^ ' , 

f. ^at i^ meant tgr a^shgltered workshop. 



g, The joh description for a teacher-coordinator for^a CVE 
program. ' ' 

h- The major types of related instruction, 

i. What is iaeant*.ljy the term "control class.", ^ 



* 

j. The credential requirenents for a coordinator and classroonr 
Iflstructor. ^ " . " 

13bte foitr^ persons involved in prepwing a training agreement. 

(2) Visit a local CVE coordinator and discuss the various aspects 
of his prograni. AlsOi contact a student' wfed is a trainee in 
the ^prog^am and discuss the pros and cons as seen by Tiim. Write 
a tvo-page repqrt 'explaining your visits. Be pt'epared to discuss 
your, experiences with the^ class and/or your instructor* 

(3) Reviev Cooperative Occupational Education : ^ 

a. List the areas of inst^ructional objectives and brieflV* ex- 
plain the information that is presented in each of the areas. 

b. Define distributive education and dlyersified occi5>ation* 

(U) Review the California State Plan for Vocational Education and ' 
answer the following questions; 

a. CVE programs must comply with the requirements and general 
provisions of what other vocational programs? 

4 

..When making application to the state for the develppment 
of a CVE programi provisions srust'be made wherein consulta* 
tion and advisement are obtained from what four local groups 
or organizations? 

c. 'List the review items that are used by' the State Board Staff 
to determine if a program complies with the* provisions and 
priorities of the Vocational Education Amendments^ I968. 

d. List the general standards for a CVE program. 

e. What are the on-the-job training standards in a CVE program? 

f. Under what conditions may an employer receive reimbursement 
for a student -learner? 

Suggested Resources 

' State of California. Galtfomia Five Year State Plan for Vocational 
Education , Sacramento: California State Department of Education^ 

State of California. Work Ejcperience Education: A Handbook for Cal- 
ifornia Secondary Schools . Developed by the California Association 
of Work" Experience Educators in Cooperation with the California 
State Department of Education. Sacramento: Office of State Print- 
lug, 1976, 

LaW| Gordon P* Cooperative Education . Chicago:^ American Technical 
Society* 1970. / , . . 

•.. ' ■ '" ' '10 .■ 



■ / 
'Mdson, .Ralph' EI i and -Haines, Peter Cooperative Occxipa'bloDal 
Education ^ Danville; The Intej?^ate ^Printers ond Publishers^- 
1955: . / 



Meyer, Warren G*, Cravfor4< imcjr and Klaurens, Mary K* Coordln^ion 
in Cooperative Vocatiprfajr Education* Columbus, Ohio: Ciiaries E* 
MerriU, 1975* 



■J. 



Upon successful completion of assigned 
*activities^ procee<i to Lesson 2. 




TYE^ OP COOPEBATIVI! PR0GEA1J&^ 



in 2: Woji' Experience Education Programs 

Objecttve^'T 

'A stud^at who satisfactorily .completes this lesson will he .able to arplain 
in virf.ting or orally the ptuposes and operational profcedUres of .the differ- * 
ent types of vork experience education programs. 

% ' : ^ . 
■ - • + 

^ Overviev 

Exjtosure to 'the world of* technology is the primary pxxipose of programs of 
^ vork experience education. /<*hen -a student conipletesf thjs lessonj- heYshe 
_ will have an \indefstanding of the' various work experience education progirams, 
'including State laws, requirements, and J^rocetiures under which programs 
operate. Student qualifications, woik statibns , related instruction, 
school credit, work permits v laws v learner classification^, supepftsion, 
and cooperative relationships with "places of engployraent are examples of the 
various facets of work expeAenoe education. Uiese facets, as well as 
others, are covered in the student activities that follov. 

Suggested Activities ^ \ , * , ^ 

( 1 ) Revi ew"^ Vorfc Experience EducatioriV A Han^ook.for California 
Secondary Schools and answer the following questions: 

* a. What are the major purposes of work experience educjation 

programs? ^ ^ ^' ' * ' t ' ^ ' 

*^ ' ' ^^."^ 

' - h.* Explain the three types pf work 'educatiOB experience progfams. 

* • * 

c. What ar6 the differences hetweeft Voc^ional Work Experience 
, Education and Cooperative .Vocational Education? 

d. What are^the hasic fcontents/requlrements that are, listed on 
a work permit appltcatioxj fontl? 

' J 

e- According to the California Administrative Code, Title 5< 
how much work e:c^terience credit can he applied toward higii 
school graduation for the three types ofyn^yfc experience 
education programs? 



f. How ijS "joh" and "work station" detisJS*^^ Title 5 of the 
\ California Administrative Code? 

g, . What, information i^ required l3S(^the* California Departa^ 

of Education hefore a work experienie education program is 
considered for approval? ' 
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Ji, List the pupil qualifiio^ions that urnat te mt to^ participate 
±n work experience eduSation* * ^ ■ 

i* .Explfi4.li the re<iuireinents of supervision for work experience * 
education enrollees* , ' * » 

. What criteria is'iised when selecting work stations Jfor pupil " 
placeioent? ' * > - ^ 

k* In the EXPLORATORY WEK EXPERIENCE EDUCATIOU'programi what 
are the number of hours a sttident is allowed tcf*remaln at 
a work station involving the same leamijag experience? 

■ A* * Explain what is meant .hy "community classroom*'' 

- . ^ -* ' ' - 

m* Explain the regulations that are established for' conducting 
programs in "community classrooms. ^* 

n. How is a "J)ays Rest" defined hy the California tahor Code (CLC)?* 
^ • * < / * 

' o* *Tfiider* the CLC^ who is the^ employer if -the a^udent does ;iot 
receive pay or vorkman^s compensation? / - , , 

^ ' " * > 

p* In^jhe California Lahor Codei the Acronym FLSA'is used* 

What does this symhol refel: to? ^ ► ^ 

q,* Tftider lite CLC| is ^chool attendance consltdered eraployme'nt? 

\ r* Explain how expiration dates* for '^Permit to Snplpy ajid'Work*' 
are determined. ^ ' ' ' 

*S'. , What *tvo procedures are*follcafed to ^locate .acceptahle^ork 
* stations? * ^ ^ 

t/ Which l^v'is followed when fedeVal^and state laws differ as 
,to standai<5;3 and requirements? - ' . , 

u* , What are the numher of hours that a person can he employed as\ * 
a learner? / ^ 

' V* What is the maximum percentage of an CTiplpyer'^s work force 
. that can he minors? * * ■ ' , 



X Plan a visit with a work experience coordination and two or three 
businesses employing student^ in a program* Be prepared to discuss 
yout visit with the' class* "1 . ■ 

During yoxir visi't -discuss with the coordinator which program pf 
. , work experience education seems, to l^e the inost sucbessfuli the; 
procedures that are necessasry for ^ student to obtain a work 
^permit *(b1-1 and BlA)i^.vages paid to stgdents.^ the^umbei; of 
hours, that 'students ar^ allowed, to work^ fines charged against 



an employer when students are fovnd working other ;^thaii stipu- 
lated woricing hours I and* other duties and responsibilities of 
a coordinator which will give yau a l?etter dnsigM into pro*- 
■ 1 grams of work experience education,- . 

Diacuss with the employer why he chose to participate in * 
cooperativTf programs ^ the strength and weakness, of the pro-, 
-grami and student 'reaction" to the program. - ' ' 

, (3) Invite a local administrator to explain to class/gixittp the place 
of the CETA'S Youth EEnploynient ProgramHn the local'scbool dis- 
trict*s voeational education program. 

Suggested Resources ' , ^ ■ 

State of California; Group Instructierl f6r Wdrk Experience Educa* 
^ ^ lion. Sacramento: Office of State Printing* 1973. 

State of California. Work Experience Ilducation: A Handbook for 
California Secondary Schools , developed by;**the California Associa- 
tion of Work Experience Educators in" Cooperation with/the California 
State Department of Education. Sacramento; dfficfi--of State Print- 
* ing, 1976. • . 
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Upbn successful completion of assigned" 
activities I proceed to Lesson 3. - . " 



TYPES OF COOPERATIVE PROGRAMS " • , 

■ 

Lesson -3: Work-Study Programs 



Objective _ ^ 



Having completed this lesson^ a ptudent vill be able to st,ate'in vi'itin^;:^^ 
or. present orally the purpose and -operational procedures of fhe work-st^id^" ' 
ph>gram. * ^ / ^ " " 

Oveirview , ■ *, ; • /" . ^ 

— ^ <^ 

Like each of the other vocational programs, the work-study program is de*- 
signed to meet the needs of a particular grpup of deserving students who 
because of financial difficulties would not be able to adeq^uately prepare 
for the world of work. As .the activities of this lesson are completed, 
an understanding o£ the req^uirements for developing or operating a work-:- 
study-^^^rogram win become evident, especially in terms of how to apply for 
funds, which students are eligible for assistance, working limitations, 
and engployer regulations. , - , 

\Sa^5^ed Activities 

— (l) ^'Prepare a paper congparing the purpose and the rules and regula- 
tions of work experience programs, work-study prografiis and 
• coope^ativ^| vocational education programs. , ( 

^ \" 

(2) Cont^t a local education agency and make arraaigements to visifej 
witlWhe pe:^on responsible for -ttie operation of the work-stuSy 
. T^rogram. After your visit, be prepared to ^discuss with the class 

and/or yctur instructor the informa,tion ^ou*^^««ived. ' 

* * . 

Suggested Resources . ^ • : 
: — : 'i^*-^ ' 

Sta!te of California, California FiTCyear St^t& Plan for Vocational 
Education* SacreHaiento:'' California State Department of Education,* 1977 

' Meyer, Warren 0., Mary K, naurens, and Richard D. Ashmum, ,{eds.). 

Guide for Cooperative . Vocational Education . Minnesota: Itoiversity 
of Minnesota Press, 1969. * . ^ 



' Upon successft^' cpmpjetion of assigned 
activities, proceed fo Lesson \/ 
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raPES OP COOPERATIVE PROORAMS 



Lesson 4: Apprenticeship Srograms 



* 'object^ 



satisfactorily completing this ,lesson will te atle to state , / 
present oralJ.y th6 major eleflfents and regulations of appren- 



!^ 'underlying p&liosophy of apprenticeship programs, is to provide 'on-the-jot 
wort experience 'witll conrpetent tr^esmen, SucU associations not only provide 
the laost relevant kind of experience , tut also open the door for Jot oppor- 
tunities upon coinpl^iQn*f training. \ ' ' , 

: ' ' ^ , ' ^ , 

To gain a, I^etter imder standing of apprenticeship progr.ajn^, this lesson in- 
cludes actljVlties to fajnlliarlze a person with tlxe distinguishing character- 
istics of appreuticsshlp prograna;^,* the use of advisory and admin istr at! 
coimitttees, length or apprentlce^^Llp training, vages, and fringe tenefits, 
related' classroom Instruction^ state lal^oS* lava, student q.T£alif£cations, and 
stpps to follow' enrolling for a specific apprenticeship program. 

Suggested Activities ^ , ^ 

' (l) ^Read California Apprenticeship Infonnation Guide and tj^ pamphlet 
"State Lator Eaiff and Public Worfcs.^' 3e prepared to diSuss with 
' ' a group of peers ; . ^ ^ ^ . . 

' ' &f ^at cons*lticteff an 'apprenticeship program and vhat^ is its 

pur]^se? ' . . * V - ^ * * 

t. Who gives- guidacnce to the -program? 

« .Cf What are* the Irxiles *and regulations regarding wages and tenefits, 
' * hours of 'jmrk, classt^oom instruction? 

Whal^^jjEocedures need to te folloifed to enroll in ,an apprentice-, 
shlpprogr^uii? / 

.e. How many different apprenticeship programs may te offe^ted in ' 

r the' st^tte?'^^ - ' % i ^ 

I 

f/ l&tat mambe^ of apprentices may te hired T]y putlic works con* 
tractors?' 



er|c 



\ 



(2), Vlalt a local a^nistrative office for apprenticeship programs ^ 
^d' pa$cuss tlie operational procedures of the various. programs 
that ure Offered. Discxiss those apprenticeship programs concerned 
,vlth yguJT speclal^area of TfOcationai^^^ducatipn. Prepare a two?^ 
pagte wgpltten , report of/your visit and he ready Jso discuss with 
^ ' ' othea:^ class majmbers the 'informatlan that you obtained . 

■ ■ ' , * f \ ' ' ' * '"^ 

^ C*3} ,I& T(i*itliig," explain the differences between apprenticeship ^ 

^ ' proCTMS-:^^ pto'g^jams of cooperaliive education* 



Suggested Resour^res 



California State Department of Iirduatrial Relations / ^tate Labor 
Law and Public Works >v 3 an ^Francisco: Dlvisiojf of Labor Standards 
Enforcement, 1975»^ ' ' 

* * ^ / ■ ^ 

State of California. ^CTrenticeship Infbrmation Guide - San Pran* 
^ Cisco: ^ Division^ o;P^Apprentice3hip Standa^rds, 1976. 



l^on coiirplet'ion, of the as6lgned activities 
in th'is modtiie, you should be r^ady to take 
the Module Posttest - See the instructor 'for 
dlrectlo'ns and measurement criteria* 



TYPES or COOPERATIVE PROGRAMS ^ , , - ^ / , 



V 





^EOpULE PRE/POSTTEST 

Student 



Instructor^ 
Date . 



Student: TI119 pre/posttest is designed to assess your Imowledge oS 
jt^es Dt cQoperative programs. Since this module' is ,an 

tdividuaJLlzed and competency-based learning device^ you 
will need to.stxidy only those lessons that are presented 
on the basis of your resppnse tCLthi^ test. 



1. Define the -follovlng*: ^ 
a. control clas9- 



b/ diversified occupations 

c . related instruction vi 

d. work station 

e. community classroom 

f. distributive education 



2* Whenmaking application to the sjate for the development of a coc>pera" 
tive vocational education progrfi/ii provisions must be made wherein 
consultation and advisement are/obtained from what four locar groups 
or organizations? ^ 



3. What four parties are involved in preparing a training^ agreement for 
^a student" in a vocational c<ioper^tive education program? 



Pre/Posttest (continued) ' ^ ' 

1*. What "aspects must te considered when determining vhat type of cocp- 
^ * eratlve program is best for a specific gchoc^? 



5* ISider a cooperative vocational education program^ what axe the 

credential requirements for a coordinator and classroom instructor? 



6. What are the ma4or purposes of work experience ediifiation prograjns in 
California? ' _ . , ' ^ ^ 



7. Explain^the three types'of work experience edii^atidn programs*. 



8, Explain the difference between Vocational Work Experience and Coop- 
erative Vocational Education, - 



9. Which law is followed when federal and state laws differ in terms of 
standards or requirements? 



10. What i^ the maxtmma percentage of an employer's work force that can 
h/i minors? ' ^ , i - 



r 



Ere/^Bttest (coat taxied) ' ^ 

f\ , ^ 11. 'Lisf.tlie difference tetveen Cooperatiire Vocational Education Prograans 
' ' ' - and ffQrX^»^ti*dy Progilaffls . 



{^'operatiTe Vocational Education vb ffo^-Study 

V 



12. Wlxat infomtation must te' provided Ijy^the local education agency (LEA)" 
req^est^g funds under the wjiark-study program? 



A ■ 



13. Explain the eli'gihilitjr requiremerrts for^ students under the work* 
^study propram* > 



2o 



.er|c 



) 
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Pre/Posttest .(continued) 



lit. Explain the limitations on the numbed of hoiirs that can te irorked 
and on contpenaatlbn bensffit^ under the wo^^i^^iidjr program- - 



15. Explain the Toutl> Einplofyinent Program «s fttnded under CEEA. 



16, Explain the criteria used in determining the wa:^es and wage" increases 
of an apprentice J the fringe benefits and the required tina spent in 
■related classroom instruction. 



lY- Explain the purpose and function of the State* Division of .Apprentice- 
ship Standards and the California Apprenticeship Cornell./ ' 



* 



RetiJm this teat to your instructor. 



ERIC 



2x 



TYPES OP COOPERATIVE PROGRAMS * 



ANSWER KEY 
MODULE ' PRE/POSTTEST 



Instructor;' Do not reproduce this page in students'' ^jooklets. You 
^must retain it for grading and'pre'scriptive purposes. 



1. a. A "control class" is a class limited to cooperative vocational 
(Ll,2) education ^student-leamers in ^ich they receive formal voca- 
tional instruction oiDrrelated vtih their on-the-^job learning 
experiences. ^ 

b. Diversified coope^tive psigrams involve students ^o may be 
in office occupations, distributive occupations, and some in 
trade and industrial occupations* Diversified prograiug a^e 
normally found in small school districts where there are only 
a limited fiumber of students involved in cooperativi^ programs. 

c. The tvp types of related instruction are (1) related occupa- 
tional theory which offers information pertaining to skills 
and Isribwiedge in ^ particular occupation, and (5) related 

^ general information which involves personal, communily , and 
occupational prol^lems. 

d. Work Station refers to the business establishment or location 
) where the student receives employment experiences.; 

^ / ■ I 

e. A site or a series of physical locations in ^rtiich .'occupational 
training programs are conducted. A, community classroom has as 
its general pxii^ose the e^ansioi^ of occupational 'training 
opportunities by utilizing extstia© sites and facilities other 
than those of the p^lic schools. 

f. DistHbutive education is a program of instructicfn designed to 
prepare students for initial "entry jobs in areas ^of marketing 

' such as* manufacturing, storing, transporting, financing, risk-^ ^ 
bearing^ wholesaling, retailing, and servicing. 

2. Employment agencies, labor unions, employers, and communily agencies, 
(Ll)^ ' 

3. ' The student, employer, parent &c gusurdian, and' teaqjier-'coordinator 
(L1) or coordinatp^^ .0 



- Following ^^issessment of the needs of individuals to be served 
(L1) and. an inventory of potential empl^^ment -ofSportunities for' cooperative 



V 



Pre/Posttest Aaawer Key (continued) , < 

• ' ' ■ •■ '7 

^ Tocaliional education students, several decisions concerning - 
tlie nature of tlie, program must be made whicli answer the fol- 
lowing (fuestions; (1) -At what educational level(s} should?, 
cooperative vocational education be offered? (5) For wjiich 
occupations should training be gi^nt (s) What- ^e the char- 
/ acteristics of the prospective students that affect the or- 
ganization of the program? (k) How long will it Itake to train 
. ^ the "students to achieve the standards of competepfcy desired^ ^ 
Bpi' (5) What should be the school and work schedule? Decisions 
,of this type are ^ususjp-y difficult to change once the program 
•is underway^ hence all alternatives should ^e examined SBd^ 
. carejfully considered. ' ^ . ^ 

5. Both the coordinator and the classroom instructor must hold a 
(Ll) valid California credential/authorizing the teaching of the sub- 
ject in which th^ are involved. * ^ 

6"; The pxirposes of the Work Exjjerience Education programs are; 
{L2) (l) to assist young people to choose a career widely, (2) to / 

prepare for fuil-ttme employment suitable to their abilities 
' and interests / and (?) to leam to work xtth 'others in ways ^ 

that are successful and rewarding. 

7. The three programs of work experience education are Ci) Explora- ^ 
.(L2) toty .ltork Experience Education, (2) General Work Experience 

Education, and (3) Vocational Vor^ Experience Education. 

8, Both programs are 'very similar, except for two additional re<iuire- ^ 
(L2) ments under the Cooperative Vocational Educatidn Program. One, 

of the requirements Is to, provide a "control class" in which 
Students r&eftive formal vocational' instruction correlated with 
their. on-^wie-Job learning experience^ Tb^e other requirement 
is that (Coordinators and teachers of reflated information must 
.hold a Yaiid California credential authorizing the teaching of " ^ 
the particular vocational education subject in which th^^are 
. involved. ' - * ^ 

9* Whenever & state .law differs, from a federal law, the law prescrib- 

'{!£') ing the higher standard must be observed.* 

10. Hot to exceed 25? of the regular emjiloyees except- an employer 

{L2) of less than 10 'persons ^may employ tliree minors. " * ' 

11/ Coo^ierative Vocational Edu(;a1jion ''Vork-Study Program for Vocation^. 

{L3) Programs • ' ^ ^ Education Students s. ^ ^ 

*^ ' - — 

1. Money under basic grant, sub- * 1. Purpose; to provide financial ' 
part 2, may be u^ed for coop- , assistance to s't^dents who are 

erative vocationial education. " in need of earnings from, employ 
programs. , * ment ta, commence or cont'lnue 

. . their fro'cationasl education pro- 

gram. ^^ 



Pre/Posttest Answer Key (continued) 
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12. 
(L3) 



erJc 



2* Purpos^; to provide on-the- ^ 2* 
job work experience rela^d 
to the student's course-*of 
study and chosen, occijpation* 



3* Students served - 

individuals who desire and need 
such educa;tion and training iiy 
all communities of the state ^ 

Priori tjr is given to areas pf 
high rates of school dropouts 
■ and youth uderaployment * 

Instruction - 

in--school'vocktional instruc- 
tion related 'to occupational 
field and training job/ 

5* Work periods - 

Alternate half dajrSj full days, 
weeks ^ or* other periods of time* 
(Number of hours of work need 
' not ecjual "the nuniber of hoiirs 
, spent in school. ) 

\ 

6, Age limitations - 

- minimum age lU as per Child 
Labor ^.aws* 



3. 



5* 



X. Eligible employers - 
public or private* • 



6* 



7* 



School districts which desire to conduct 
federal funds shall submit to the State 
stiffieijent detail for th^ State Board to 



Students served - 
ecoriomi cal3;F disadvantaged full- 
time vocational education students. 



Instniction - 

in-school vocational instruction 
not necessarily related to the 
Job* 



Work periods - 

maximum of 15L hours "per week 

while attending school* 



Age lixjlitatipn^ 
15 through ,20 years of age* 



Eli/gible employers - 
limted to public j non-profit 
ei!i)J.oyers ^ 

Administration - 

Administered by the state or local 
iucational agencies under super- • 
Lsion of the State Board for Voca- 
tional Education in accordance with 
State -Plan provisions c 

rk-study programs supported by ' 
ard staff a plan prepared in 
^determine whether all provisions 



and proposals for work-study. programs 
include : 



of the federal, state, and Ipcal laws aiip regulations will be oiet* Plans 

Dinitted by school districts shall 

l/nistering^he program* 

linglstudent eligibility, 
Lning hours of workj compensa^ 



a* 



b* 



The school district's plan for ac 

Policies and procedures for dete: 

Policies and procedures for det€ 
tionj and places of engployment* 



d* 



Ihe percent of male and female /routh within the ages eligihle for 
participation in the work-atudy program who have dropped out of 
school* / 



n 



20 



e. Jhe number of unemployed youths within tliis same age range,. 

f. ' The percent of the total population i*a this age range ^pre-* 
^ * sent^d by these unemployed persons". 

13. Employment under work-study programs^will be furnished ojily to a 
(L3) ' student who: 

a. Has been accepted for* enrollment or, if he is already enrolled, 
is|^^in good standing and in full-time attendance as a full-time 
student in a program which meets* the standards prescribed ty 
the ^tate Board and the local educational agency for educaijional 
programs . - " ^ 

Is in need of the darnings from such enroloyinent to coEncence or 
continue his vocational education program. 

c. Is at least fifteen years of age and less than tventy-one years 
of age at the date of the commencement of employment. 

d. Is capable', in the opinion of the appropriate school authorities, 
of maintaining good standing in his schc^ol program while enjoyed 
under the work-study program. 

lU. ^o student will he emplpyea more than 15 hours in any week during 
(L3) :*faich classes in which he/she is enrolled are in session. Further, 
he is not to^ receive compensation in excess of $1*5 P©r month or 
' $350 per academic year or its equivalent unless the student is attend- 
ing a school which is-.not within reasonable --colmzniting distance from 
his/h^r house. In that case his/her compensation may not 'exceed $60 
per month and $500 per academic ye^ar or its equivalent. The* cOicpen- 
sation limits of $k3 per month and $350 P^r year, or $60 per month, 
and $500 per year, pertain *to the regular a^jademic year. 

Accordingly, there are no limitations on the ^anount of compensation 
an_eligihle student can earn dtiring th^ summer, and such earnings do 
not affect 1;he amount of compensation allowslile during the academic 
* year., A stu(3y is limited, however, to 15 hours of employment per 
week while attending class' on a full-time hasis. 

15* Twenty-two percent of money allocated hy thtf' .Department of Lahor is 
(l3) to he used in a program for in-school year* iMs phase of the CETA 
program is to he administered hy a local educational agency. 

1j6. The twd^ groups are management and lahor with aq equal ntsmher from ■ ^ 
(hh) each group.^ , ' - ^ 

; , Guidelines or standards are availahle from national ^J3g/or statewide 
' advisory organization^; however, since these are minimum requirements, 
local groups usually have complete autonon^y in developing and admin- 
istering tljeir own programs. 



ER?c : • . . '^•^ 



(Pre/Posttest Answer Key (continued) ' 

17. The iDeginning wage i& usually'50^ or'higher -bhan that paid a 
ihh) journeyman. Increases are given every six months in most trades*^ 

Pour hours per week and at least Ihk hours per year. 

Yes^ apprentices receive vacation pay^ health and welfare* and 
pension heneflts- * 

18- Division 0^ Apprenticeship Standards , this, organisation is to 
ihh) assist'local apprenticeship personnel in t^jrms of program develojH* 
ment and comsultatibn- 

C^lfomia Abprentlceship Council . This council formulat^s^poli- 
cies and regiilations . ?y lav the council is to ^'foster* promote* ^ 
aaid develop the welfare of the apprentice and Industry-i inqarove 
the working conditions of apprentices 1 and advance their opportuni 
ties for profitaT)le employment*" - . . 



MODULES — Cmm CORir^UimiCULUM for vocational jaJUCATIOH 



Categgyy A: 'Intrp^ctlon to Vocational Education ^ ^ 

A-1 Hl'st^T^p;^ Philosophyi and TrenSte in^Vocational Education ^ 
yv**2 Sc<^^\^^mctiori| and Organisation in Vbcationa^Educatioji 
A-3, Vocatljonal Legislatioir ' ' , , * , *\ 

A-U AsAe^infe the Jot Market apd Enrployinjent' Trends 

Category *B: Qooperlttive Relationship , ' 

'\ B-1 llati6nftle f Q;r/ Copperatiye Relationships 
* ^ B-2/ Advisory Councils.. ..." 

^ B-3 Cooperative tod ffoi^fe^pferience Programs 



Caregoiy C; ^Ysg^tion^ Studenrfcs ^ , } 

C^l Frimy^ng Vocational Education and Recruiting Efigitle Students 
* for Vocational Education * ^ 

Assessing Students' Personal, Characteristics 
C-3 Guidance and Counseling 

C-U* .Assisting Students with Splcial Needs in Vottatil^onal Education Program 
' C-5 Assessing the Needs, of the Disadvant^tged, Stxid^n^; 

C-6 Developing* Studea^^Leadership.^^iaiities in Vocational Education 

' : Programs . ^ - 

Cn^ Stu^nt Organisations 

Category D; . Administration and Supervision. , ^ 

D-1 Fiscal Management of a Vocational Education Prograi 
Writing a yocational EaxTcation Project /Bud^el;' \ 
D-3 Record Keeping in Vocational Programs 
D-U Conference Leadersh;Lp , ' ' V 

D-5 Selection^ Supervision^ and Evaluation of Personnel 
0^6 ^Scltool Lav and Its Relationship to Vocational Educat|»on 

/ ' BtIT StaSf Development ; ' 
D-8 Implementation of Change 

Category, i: Curriculum Design in Vocational EdW^tion 

'E-i Developing a Curriculum Desigpi in Vocational Education 
E-2 Applying' Learning Theory to Vocational Education 
. E-3 Instructional Strategies 

. Category^ = Stages and Stinucture o£ Curri culuflKDevelOpment 
* ^-1* Theories in Curriculum Development — ^ ^ T 
^ P-2^ Building a Curriculum for Vocational- Education 
' , P-3 Applying Curriculum -Specifits to Vocational Educationl 
F-Jl Safety *_ '-^ 

Category G: ..^Ev^luation and Research . ' 

' ^ G-1 i'Evaluation Models ' ' 

G"2 Evaluation Procedures fo^ Local Programs ^ 
G-3 IhtToduction to Research Prooedures in^ocatlohal Bducatilon 
G-i*' Research Design J.n* Vocational* Edu5ati<5^ 
G-5 Derelo^taent of ^Reseiarch Proposal 'in Vocatioloal Education 



